
@MSUCSO 

CAREER SERVICES 
100 OAKLEY APPLIED SCIENCE BUILDING | 270.809.3735 

M U R R AY S TAT E . E D U / C A R E E R  

SALARY NEGOTIATIONS 

KNOW YOUR VALUE/RESEARCH 

0RVW�HQWU\-OHYHO�FDQGLGDWHV�GR�QRW�KDYH�PXFK�FORXW�LQ�VDODU\�

QHJRWLDWLRQV�DV�PDQ\�HQWU\-OHYHO�MREV�KDYH�IL[HG��QRQ-

QHJRWLDEOH�VWDUWLQJ�VDODULHV��DQ\ZD\��%XW�\RX�ZLOO�QRW�JHW�PRUH�

XQOHVV�\RX�DVN��<RXU�DELOLW\�WR�QHJRWLDWH�ZLWKLQ�WKH�VHW�UDQJH�

GHSHQGV�RQ�\RXU�TXDOLILFDWLRQV�DQG�LQIRUPDWLRQ�JDWKHUHG�

WKURXJK�UHVHDUFK��7KHUH�LV�QR�VXEVWLWXWH�IRU�NQRZLQJ�WKH�IDFWV�

DQG�XVLQJ�WKHP�WR�\RXU�EHQHILW��8QGHUVWDQG�\RXU�EDUJDLQLQJ�

SRZHU��DVVHVV�\RXU�ZRUWK��LGHQWLI\�VSHFLDO�VNLOOV��UHFRJQL]H�

ZKDW�\RX�EULQJ�WR�WKH�UHODWLRQVKLS�DQG�DQDO\]H�WKH�FRPSHWLWLRQ�� 

ð (YDOXDWH�UHDOLVWLF�SHUVRQDO�VDODU\�UHTXLUHPHQWV��+RZ�PXFK�

GR�\RX�QHHG�WR�HDUQ�WR�³OLYH´" 

ð )LQG�RXW�ZKDW�\RXU�VNLOOV�DQG�OHYHO�RI�H[SHULHQFH�DUH�ZRUWK�LQ�

WKH�MRE�PDUNHW��L�H��LQWHUQVKLSV��FR-RSV��YROXQWHHU�DQG�SDUW-

WLPH�ZRUN��HGXFDWLRQ�OHYHO��HWF����6SHDN�WR�D�FDUHHU�FRXQVHORU�

UHJDUGLQJ�\RXU�H[SHULHQFH�OHYHO�DQG�HVWLPDWHG�PDUNHW�

DYHUDJHV�EDVHG�RQ�H[SHULHQFH� 

ð 5HVHDUFK�FDUHHU�ILHOGV�DQG�VDODU\�DYHUDJHV�IRU�YDULRXV�

RFFXSDWLRQV��5HYLHZ�ZHE�UHVRXUFHV�VXFK�DV�WKH�2FFXSDWLRQDO�

2XWORRN�+DQGERRN�DQG�1$&(�VDODU\�VXUYH\� 

ð ,QYHVWLJDWH�FRVW�RI�OLYLQJ�DGMXVWPHQWV�WR�VDODU\�EDVHG�RQ�

HPSOR\PHQW�ORFDWLRQ��VDODU\�FRP��KRPHIDLU�FRP��

XVDFLW\OLQN�FRP� 

ð 'HYHORS�D�VDODU\�UDQJH��QRW�WRR�EURDG��ZLWK�D�KLJK��ORZ�DQG�

PLGGOH�UDQJH� 

ð ([DPLQH�FRPSDQ\¶V�KLULQJ�KLVWRU\��&RQGXFW�LQIRUPDWLRQDO�

LQWHUYLHZV�RU�XWLOL]H�\RXU�QHWZRUN�WR�JDWKHU�LQIRUPDWLRQ��

0DQ\�FRPSDQLHV¶�ZHEVLWHV�OLVW�WKHLU�MRE�SRVWLQJV�DQG�PD\�OLVW�

VDODU\�UDQJHV�DQG�MRE�GHVFULSWLRQV� 

KNOW WHEN TO NEGOTIATE 

,GHDOO\��WKH�EHVW�WLPH�WR�QHJRWLDWH�LV�DIWHU�DQ�RIIHU�LV�PDGH�E\�

WKH�HPSOR\HU��'LVFXVVLQJ�VDODU\�EHIRUH�DQ�RIIHU�LV�PDGH�PD\�

VFUHHQ�\RX�RXW�RI�WKH�MRE�LI�\RXU�UHTXLUHPHQWV�DUH�WRR�KLJK�RU�LW�

PD\�ORFN�\RX�LQWR�D�ORZ�VDODU\� 

:KHQ�DVNHG�ZKDW�\RXU�VDODU\�UHTXLUHPHQWV�DUH�E\�D�SRWHQWLDO�

HPSOR\HU�GXULQJ�DQ�LQWHUYLHZ��LQGLFDWH�D�UDQJH��QRW�D�GROODU�

DPRXQW���L�H��³%DVHG�RQ�WKH�LQGXVWU\�DYHUDJH�DQG�P\�OHYHO�RI�

H[SHULHQFH��,�DP�VHHNLQJ�EHWZHHQ����N�DQG����N´���7KLV�UDQJH�

VKRXOG�EH�VOLJKWO\�KLJKHU�WKDQ�WKH�ORZ�HQG�RI�\RXU�UDQJH��2QFH�

WKH�RIIHU�LV�PDGH��WKHQ�FRQVLGHU�QHJRWLDWLRQV� 

2FFDVLRQDOO\�WKHUH�ZLOO�EH�FLUFXPVWDQFHV�ZKHUH�VDODU\�

UHTXLUHPHQWV�ZLOO�EH�GLVFXVVHG�SULRU�WR�DQ�RIIHU��+DQGOH�HDFK�

VLWXDWLRQ�ZLWK�FRQILGHQFH��:KLOH�WKHVH�DUH�QRW�QHJRWLDWLRQV��

WKH\�FDQ�LQIOXHQFH�KRZ�ODWHU�RQHV�PD\�JR��+HUH�DUH�H[DPSOHV�

RI�VLWXDWLRQV�ZKHUH�VDODULHV�PD\�EH�GLVFXVVHG�DQG�VXJJHVWLRQV�

RQ�KRZ�WR�KDQGOH�WKHP� 

ð :KHQ�UHVSRQGLQJ�WR�DQ�DG�DSSOLFDWLRQ��LQGLFDWH�³RSHQ´�RU�

³QHJRWLDEOH´�XQGHU�VDODU\�UHTXLUHPHQWV��8QGHU�VDODU\�KLVWRU\��

LQGLFDWH�³FRPSHWLWLYH´�XQOHVV�LW�DVNV�IRU�D�VSHFLILF�DPRXQW��,I�

DVNHG�IRU�VSHFLILF�VDODU\�GROODUV�OLVW�WRWDO�FRPSHQVDWLRQ�

SDFNDJH��EDVH�VDODU\��ERQXVHV��PHGLFDO��SURILW�VKDULQJ��HWF����

%H�WUXWKIXO�DV�PRVW�FRPSDQLHV�YHULI\�SDVW�VDODULHV�ZLWK�

SUHYLRXV�HPSOR\HUV� 

ð $W�QHWZRUNLQJ�HYHQWV��GLVFXVV�ZKDW�\RXU�LQWHUHVWV�DUH��QRW�

VSHFLILFV��DQG�JHW�WKHLU�RSLQLRQV�RQ�VDODU\�UDQJHV�IRU�WKRVH�

SRVLWLRQV� 

:KHQ�GHDOLQJ�ZLWK�UHFUXLWHUV�RU�HPSOR\PHQW�DJHQFLHV��EH�

KRQHVW�DERXW�\RXU�H[SHFWDWLRQV�DQG�VDODU\�KLVWRU\��7U\�QRW�WR�

QHJRWLDWH�RYHU�WKH�SKRQH��DVN�WR�PHHW�LQ�SHUVRQ�WR�GLVFXVV� 

WHEN EMPLOYER MAKES OFFER 

0DLQWDLQ�DQ�KRQHVW�\HW�QRQ-HPRWLRQDO�UHVSRQVH��7KLV�UHVSRQVH�

VKRXOG�EH�EDVHG�RQ�\RXU�UHVHDUFK��)LUVW��UHVWDWH�WKH�RIIHU��WKHQ�

³GLJHVW´�LW��<RXU�ERG\�ODQJXDJH�VKRXOG�GHPRQVWUDWH�WKRXJKW��

QRW�HPRWLRQ��,I�LW�LV�OHVV�WKDQ�\RX�H[SHFW��\RX�FDQ�LQGLFDWH�WKDW�

LW�LV�ORZHU�WKDQ�\RX�H[SHFWHG�EDVHG�RQ�\RXU�UHVHDUFK� 

%H�SUHSDUHG�WR�YHULI\�KRZ�DQG�ZKHUH�\RX�UHVHDUFKHG��7KHQ�

FRXQWHU�WKHLU�RIIHU�ZLWK�\RXU�UHVHDUFKHG�UHVSRQVH�DQG�GHVLUHG�

UDQJH��5HPDLQ�REMHFWLYH��SRVLWLYH�DQG�FRXUWHRXV�GXULQJ�WKLV�

FRQYHUVDWLRQ��7KH\�ZLOO�UHVSRQG�ZLWK�ZKDW�WKH\�DUH�DEOH�RU�QRW�

DEOH�WR�RIIHU��6RPHWLPHV�WKLV�PD\�LQYROYH�VSHDNLQJ�WR�DQRWKHU�

SHUVRQ�LQ�WKH�FRPSDQ\�DQG�JHWWLQJ�EDFN�WR�\RX��.QRZ�WKDW�

HPSOR\HUV�ZLOO�QRW�XVXDOO\�UHVFLQG�DQ�RULJLQDO�RIIHU�DV�D�UHVXOW�

RI�\RXU�FRXQWHU�RIIHU��,Q�UDUH�LQVWDQFHV��KRZHYHU��HPSOR\HUV�

PD\�EH�IRUFHG�WR�UHVFLQG�EDVHG�RQ�FXUUHQW�FRUSRUDWH�

FLUFXPVWDQFHV�VXFK�DV�GRZQVL]LQJ��PHUJHUV��DFTXLVLWLRQV�HWF��

7KH�HPSOR\HU�VKRXOG�UHWXUQ�ZLWK�D�UHVSRQVH�ZKLFK��KRSHIXOO\��

PHHWV�\RXU�QHHGV��RWKHUZLVH�WKH\�ZLOO�GLVFXVV�ZK\�WKH\�DUH�

XQZLOOLQJ�WR�QHJRWLDWH�DQG�VWDWH�WKDW�WKH�RIIHU�VWDQGV� 

NEGOTIATE BEYOND SALARY 

:KHQ�VDODU\�LV�QRQ-QHJRWLDEOH�IURP�WKH�VWDUW��NQRZ�WKDW�\RX�

KDYH�RWKHU�RSWLRQV�WR�QHJRWLDWH��7KHVH�LQFOXGH��ERQXVHV��VDODU\�

UHYLHZV��FRQVLGHU�WLPLQJ��EDVLV�DQG�SHUFHQWDJH���KHDOWK��GHQWDO��

OLIH�DQG�GLVDELOLW\�LQVXUDQFH��SHQVLRQ�SODQV�RU�UHWLUHPHQW��

RYHUWLPH�SROLFLHV��SURILW�VKDULQJ�SODQV��VLFN�GD\V�DQG�YDFDWLRQ��

WXLWLRQ�UHLPEXUVHPHQW��HPSOR\HH�GLVFRXQW��FRPSDQ\�

FDU�H[SHQVH�DFFRXQWV��WHUPLQDWLRQ�FRQWUDFW��VWRFN�RSWLRQV��

UHORFDWLRQ�PRYLQJ�H[SHQVHV��SURIHVVLRQDO�PHPEHUVKLSV��

FHUWLILFDWLRQV�DQG�VLJQ�RQ�ERQXVHV� 

)RU�H[DPSOH��\RX�PD\�QHJRWLDWH�WKH�WLPLQJ�RI�\RXU�ILUVW�VDODU\�

LQFUHDVH��,QVWHDG�RI�UHFHLYLQJ�\RXU�ILUVW�LQFUHDVH�DW�RQH�\HDU��

UHTXHVW�WR�EH�HYDOXDWHG�LQ�VL[�PRQWKV�DQG�UHFHLYH�WKH�VDPH�

SHUFHQWDJH�DOORZDEOH�DW�WKDW�WLPH�EDVHG�RQ�\RXU�SHUIRUPDQFH� 




